Job Description
Position Title: School Psychologist

FTE/PTE: 20-24 hours/week

Reports To: School Director

HRS: Tuesday, Wednesday & Thursday
7:30am - 4pm

Primary Function: Support SPED testing needs
and provide mental health support to students.

Comp Range:

Requirements
1. Educational Level: Master’s Degree in educational psychology
2. Certification/License Required: CDE Special Services Provider License-School Psychologist
3. Experience: 2-5 years minimum
4: Physical Activities: Sit, stand, walk, talk, reach, operate standard office equipment, lift 15 lbs
5: Knowledge, Skills & Abilities: Excellent verbal and written communication skills, strong interpersonal
skills, calming demeanor and attention to detail.
Essential Duties
1. Administer assessments and use data and psycho-educational practices to plan, consult and
provide direct services to students.
2. Implement crisis prevention, intervention, response and recovery efforts.
3. Maintain accurate and up to date records of every treatment session delivered to students
whether direct or indirect services.
4. Complete records of students’ progress and development and prepare required reports on
student’s activities.
5. Advise teachers, parents, administrators and other instructional staff on specific strategies to
diminish behavioral problems and encourage student success in the classroom
6. Establish/maintain effective collaborative relationships with school personnel, students and
parents
7. Support and establish a safe, inclusive and respectful learning environment for a diverse
population of students in order to: alleviate barriers to learning, engage students as individuals
with unique interests and strengths and promote student success at the student’s
developmental level.
8.

Provide staff training for mental health and behavioral supports, as needed.

It is the policy of the Parker Core Knowledge (PCK) to seek and employ the best-qualified personnel without regard to race,
religion, color, creed, national origin, citizenship, age, sex,marital status, or disability. Furthermore, it is PCK’s policy to
ensure equal opportunity for the advancement of staff members and equal treatment in the areas of training, promotion,
transfer, layoff, and termination.

